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The Mandate

« Private companies must review their inclusion & diversity policies

- Ensure compliance with long-standing anti-discrimination laws

- Driven by President Trump’s executive order on ending illegal
discrimination
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What is Inclusion?

- Providing every employee with the support and tools to excel
- Helping employees bring their whole selves to work

“Leading with inclusion... is beneficial and supports a merit-based system.”
— Anthony Haller, Attorney
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Executive Order

Key Provisions of the Order you should be aware of:

1. U.S. attorney general to report in 120 days on deterring “illegal” DEI practices
2. Agencies must identify up to nine potential civil compliance investigations
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Agency Directives

1. Identify the most “egregious” DEI practices
2. Develop concrete steps to deter “illegal” DEI measures
3. Establish strategies (including litigation) for private sector compliance
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ILLEGAL

What is now “lllegal” DEI?

- Quotas/set-asides (e.g., reserving positions exclusively for non-white applicants)
« Unlawful pay adjustments and recruiter bonuses tied solely to diversity targets

- Small and large companies must ensure compliance
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